
The IVMA Continuing Education
Committee has worked hard to design
a quality continuing education offering
for veterinarians and veterinary tech-
nicians who will attend the annual
meeting from January 19–21, 2007.

The main change for the meeting is
the location! Instead of the Sheraton
Hotel, which the meeting outgrew, the
annual meeting will be at the Marriott
Hotel in downtown Indianapolis. This
new venue will offer more space and
many opportunities to enjoy the
offerings of downtown Indianapolis! 

Other changes and plans for the
meeting include:
• A general session will be offered on

Friday afternoon from 1–4 p.m. for
all meeting attendees. The program,
“Paw & Order” is sponsored by
Merial. This unique presentation
will highlight some of the potential
pitfalls veterinary practitioners and
their staff may face, and some legal
risks they may cause.

• All awards presented during the
IVMA annual meeting will be
awarded from 4:00–5:00 p.m. on
Friday afternoon, January 19, 2007.
This will include the Animal Welfare
Committee awards, the President’s
Award, and the Veterinarian of the
Year. Don’t miss the recognition
that these deserving recipients 
will receive!

• There will be exhibit hours on
Sunday, January 21, 2007, until 1
p.m. This allows you more time to
shop and interact with an important

part of the annual meeting—our
vendors and sponsors!

• All registrants will receive a copy of
the proceedings notes on CD Rom
at NO CHARGE! When you pick
up your registration materials at the
Registration Desk, you will receive
your complimentary CD Rom—a
$45 savings!

• Sessions have been changed to 50
minute lectures, instead of 90 minutes.
This allows you frequent times to take
a break and visit the Exhibit Hall!

• Registration fees will not be increased!
• The IVMA Membership Luncheon

will still be on Saturday and will be
one hour long. This provides IVMA
members the opportunity to
review IVMA business and
then get back to lectures!

• A President’ Breakfast will
be offered on Saturday
morning, January 20, 2007,
which will allow you, the
IVMA member, the oppor-
tunity to visit with not only
the IVMA president, but
the AVMA president. This
will allow you to ask ques-
tions and discuss topics of
importance to members.

• The IVMA President’s
Dinner on Saturday night
will no longer be called
that! This evening event, on
Saturday, January 20th will
be a MARDI GRAS evening
with appetizers, cash bar,
and a casino atmosphere
with blackjack and other

games! You will have the chance to
win door prizes and have a great
time with fellow veterinarians,
technicians, staff, and families!

• The veterinary technician program
will feature THREE days of quality
programming! Be sure to bring your
staff along as there is a lot offered
for them too!

• A computer lab will be offered on
Friday and Saturday—take advantage
of hands-on training to learn Word,
the Internet, Excel, and other 
applications.

Continued on page 8
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As you read this
message, I hope that
you are enjoying a 
great summer. I am
sure each of you is busy
with practice, summer
vacations, and projects
around your homes.
Your IVMA is busy 
too. Many committee
and board members are
working diligently to develop and initiate
their committee’s projects on behalf of
each of you.

The Public Relations Committee is 
finishing up its work on materials to promote
our profession and our Association to the
public. There have also been several members
taking part in the “Pets in America” exhibit
at the Indiana State Museum. Another
great public relations opportunity is fast
approaching as the Indiana State Fair draws
near. This awesome public awareness 
program provides our profession a forum 
to educate the public on the high level of
care we provide our patients, as well as
many other animal medical topics.

The Membership Committee continues
to complete the plans for the upcoming
Purdue School of Veterinary Medicine
freshman class stethoscope dinner. This 
celebration of welcoming our newest 
student colleagues provides a great oppor-
tunity to introduce the IVMA and the
appreciation of organized veterinary 
medicine to the new students. The IVMA
greatly appreciates the enormous partnership
provided by Webster Veterinary and the
Purdue Veterinary Alumni Association for
this program.

Another area of activity for the Membership
Committee is the early stages of development
of a membership survey for the IVMA. The
IVMA Board of Directors requested that a
full survey of the IVMA be completed to
discover the areas in which the IVMA can
best meet the current needs of the veteri-
narians of Indiana. Further information will
be forthcoming relating to this membership
survey. It is important that each of us
actively participate in this survey and provide
your feedback, as it will provide a great
source of information for future member-
ship benefits planning.

At the time of publishing this issue,
the process to select the next Dean of the
Purdue University School of Veterinary
Medicine is nearing its completion. In 
July, the three candidate finalists will be
completing their on-campus interviews.

We look forward to the conclusion of this
search process and the welcoming of the
newly-named Dean. Also, in early June,
IVMA members from around the state, as
well as faculty and staff of the veterinary
school, gathered on campus to recognize
and celebrate Dr. Alan Rebar’s Deanship.
We thank and congratulate Dr. Rebar for
his significant work with the veterinary
school, the IVMA, and our profession, and
we look forward to his future involvement
and support.

Finally, I would like to take this opportunity
to offer the following thoughts regarding
the various current issues affecting our 
profession. Each of us faces different issues
in our own communities relating to animal
care, animal welfare, and local animal-related
laws. There are sources available from the
AVMA and the IVMA so that you can
understand these issues and the consequences
of any decisions made relating to them. As
veterinarians, many of you are asked to
offer input at the local level about these
issues. “White papers”, or position statements,
have been developed by leading experts in
these specific areas, and I encourage you to
access them through the IVMA or AVMA
websites.

It is important that we as veterinarians,
the animal medical and care experts, be
willing to develop positions on behalf of
our animal patients. Unfortunately, in the
absence of a response by our profession,
other entities present their opinions with
little or no evidence—based science to sway
public policy. I ask that we as an Association
take our responsibility as advocates for our
profession and our animal patients seriously.
We should speak publicly in support of
organized veterinary medicine’s accepted
positions. These issues will range from
breed specific bans to veterinary scope of
practice activities. Your IVMA is active in
promoting and establishing these ideas as it
protects each of us in our ability to practice
veterinary medicine every day.

Your thoughts and ideas are always 
welcome. I encourage you to openly discuss
these concerns at your district IVMA 
meetings as well as forward them to the
IVMA office.

As always, if you have any questions for
me, please do not hesitate to contact me at
jweismandvm@alumni.purdue.edu.

Jim Weisman, DVM
IVMA President

Dr. Jim Weisman
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Board of Animal Health Update

The Indiana State Board of Animal Health (BOAH) would like to
make Hoosier veterinarians aware of a proposal recently published by
the U.S. Department of Agriculture (USDA). This proposal would 
create two tiers of accreditation under the National Veterinary
Accreditation Program (NVAP).

Accreditation allows veterinarians to perform certain regulatory
tasks to prevent or control the spread of disease. The USDA Animal
and Plant Health Inspection Service (APHIS) proposes to amend existing
regulations to establish two accreditation categories instead of the 
current single category, to add requirements for supplemental training
and renewal of accreditation, and to offer accreditation specializations.

Category I accreditation would focus on companion animals, not
including horses. Veterinarians with Category I accreditation would be
able to complete certificates for the interstate or international movement
of companion animals, participate in surveillance of exotic diseases in
companion animals, and work with other animal species as necessary
during outbreaks of disease. Category II would encompass all animal
species and activities requiring accreditation.

The new rules also would require veterinarians to complete supple-
mental training every three years to renew their accreditation. Under
Category I, veterinarians would need to complete four units of training
every three years. Under Category II, they would need to complete
nine units. Most of the supplemental training would be available
through the Internet and also by mail.

Finally, the proposal provides for veterinarians with Category II
accreditation to specialize in activities such as certifying that swine
herds are free of Trichinella spiralis. These activities would then fall
under the regulatory auspices of the NVAP. Accreditation specializa-
tion programs in development include tuberculosis testing of deer and
scrapie testing of sheep, and APHIS may consider developing programs
in the areas of aquaculture and emergency management.

The full text of the proposal to change the NVAP appeared in 
a June 1 notice in the Federal Register, which is available at
www.gpoaccess.gov/fr/.

The AVMA is formulating a response to the proposal. Parties 
may submit comments until July 31 electronically by visiting
www.regulations.gov, searching under Agency for APHIS, then looking
under Docket ID for APHIS-2006-0093; or by mailing four copies of
the comments to Docket No. APHIS-2006-0093, Regulatory Analysis
and Development, PPD, APHIS, Station 3A-03.8, 4700 River Road
Unit 118, Riverdale, MD 20737-1238.

More information is available by visiting www.aphis.usda.gov or by
contacting Dr. Lawrence Miller, Program Manager, National Veterinary
Accreditation Program, VS, APHIS, at (301) 734-6188.

BOAH will try to keep practitioners updated as this long-talked-
about proposal moves ahead.
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Go into business for yourself
(but not by yourself)

Why consider opening a Charter Practice? 
You will get a state-of-the-art practice 
with Banfield's proven experience, 

buying power and support.  All with 
great earnings potential.  

Maybe the better question is…Why not?

Dr. Schade & Kitten

Contact us today 
1-800-838-6929.

All Pets at Rest
Memorial & Cremation Service, Inc.

Providing dignified pet memorialization 
and cremation

“All Things bright and beautiful, 
All Creatures great and small,

All Things wise and wonderful, 
The Lord God made them all.”

Bob Lamon

Telephone (317) 637-5333    Cell Phone (317) 710-4837

Anthem individual healthcare
plans are designed to fit your
unique occupation or lifestyle.

Solutions with choices are easy, just call MARK ANDERSON

(317) 287-6598 or (800) 863-0190
www.Mark-Andersoninsurance.com

Anthem Blue Cross and Blue Shield is the trade name of Anthem Insurance Companies, Inc. An independent licensee
of the Blue Cross and Blue Shield Association. ®Registered marks Blue Cross and Blue Shield Association.

*Rates are illustrative and subject to change.  Your rate will be based on your age, gender, area, tier level and the deductible level you choose.

Self-Employed
I N D I V I D U A L S

Relax!Relax!
Think you’re out of healthcare options?

Affordable rates
starting at...

$5900
per
mo.*
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Indiana Animal Health
Foundation Update

Your Indiana Animal Health Foundation (IAHF) recently
completed the 3rd Annual IAHF Golf Outing on May 24,
2006. The outing was a resounding success thanks to 18
foursomes, 19 sponsors, and glorious weather! A special thanks
goes to Jim Humphrey at Chippendale Golf Course in
Kokomo, IN, for his hard work in hosting our group. We even
had a hole in one contest this year to win a car, but alas, no
one won! This year’s 50/50 putting contest was very popular
and was won by Dr. Bill Humphrey! The big winner was the
Foundation, though, who netted nearly $8000 to support its
mission.

Thanks and recognition goes to the following sponsors:

Please mark your calendar for next year’s outing
which will be held on May 23, 2007 at the same
location!

Fundraising events like this provide the Foundation the
ability to award scholarships to veterinary and 
veterinary technician students. Such is the case in awarding
two—$500 scholarships to two veterinary technician stu-
dents in early May. The winning 2006 Scholarship recipients
were Kelly Braham and Andrea Walston. They each wrote
an essay on “How I would promote the human-animal bond
as a future veterinary technician” as well as meeting other
requirements for the award. The Foundation is pleased to
recognize these deserving students.

Please continue to keep the IAHF in your thoughts when
it comes to donations from both your practice and your
clients. Please let the IAHF Board of Directors know about
any fundraising ideas.

Dr. Pete Bill from the Purdue
Veterinary Technology program
presents the scholarship check 
to Kelly Brahm on behalf of 
the Indiana Animal Health
Foundation.

Dr. Pete Bill from the Purdue
Veterinary Technology program
presents the scholarship check 
to Andrea Walston on behalf 
of the Indiana Animal Health
Foundation.

It’s that time of year again. Time to celebrate the human-
animal-veterinarian bond. There are people and animals we
see in our clinics who exemplify different aspects of this
important bond. The Animal Welfare Committee strives to
showcase some of these people and animals by awarding
Companion Animal, Hero, and Guardian awards. These
awards bring to the forefront the strong connection and
positive relationships people have with animals and animals
have with people. These relationships are complimented 
by the presence of veterinarians who provide care for the
animals and comfort for the people.

If you have clients/animals in your practice who meet 
the criteria listed below for any of the three awards please
fill out and send in the enclosed Animal Welfare Award
Nomination Form and related information. Mail the 
information to the IVMA office by August 31, 2006. The
Animal Welfare Committee will review the nominees and
make a selection of the award winners. The people, animals,
and their referring veterinarians will be recognized at the

2007 IVMA annual meeting being held in Indianapolis.
Award winners will be invited to attend the award ceremony
but are not required to do so.

The Companion Animal of the Year Award is presented
to a pet that exemplifies the affection, loyalty, security, and
value of the human-animal bond.

The Hero Award honors animals that have distinguished
themselves through acts of great courage or heroism.

The IVMA Guardian Award pays tribute to an Indiana
resident who promotes the advancement of animal welfare
issues through outstanding service, education, or research.

This is a great opportunity to highlight what our profession
is all about—the connection between people and animals. This
is our chance to celebrate the human-animal-veterinarian bond.

The Animal Welfare Committee looks forward to receiving
your nominations.

Submitted by the IVMA Animal Welfare Committee.

It’s Time to Celebrate!

Fort Dodge Animal Health
Wachovia Securities 
Simmons & Associates 
Merial 
Midwest Veterinary Supply 
Pet Rest Inc 
Hills Pet Nutrition 
Pfizer Animal Health 
Webster Veterinary 
WR 2 

Kokomo Animal Hospital
Jefferson Road Animal Hospital
Greentown Animal Hospital
Hughes Veterinary Clinic
1st National Bank & Trust
KWK Management Group
The Columbus Serum Company
Haffner X-Ray
Chippendale Golf Course
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The IVMA office receives many calls concerning various questions
from IVMA members. These questions concern different issues
veterinarians face each day in their practice. For the benefit of all,
here are some sample questions and answers. Maybe this information
will benefit you in your practice? Another member service for
IVMA members!!

QUESTION: A client has asked me to write a prescription rather
than have me dispense the drug out of my clinic. What are my
rights and responsibilities?
ANSWER: A practitioner that writes a prescription has the duty to
make sure the prescriptions is filled out correctly and to deliver it to
the appropriate person (e.g. the owner of the animal). Other than this,
there is no additional liability for writing a prescription rather than
dispensing from the office.

QUESTION: I have a question about Internet pharmacies. If they
are located outside of Indiana, must I be licensed in the state of
the pharmacy to authorize a prescription? What if the pharmacy
is not licensed in Indiana, but will ship the order across state lines
(i.e. Michigan, if you work near the state line)? Can they do this?

ANSWER: Once a prescription is written, the prescriber plays no role
in the actual filling of the prescription. The patient (owner of the 
animal) can present it at any pharmacy to be filled. It is the responsi-
bility of the pharmacy to determine whether it is a valid prescription
and whether that pharmacy has the legal authority to fill it. Mail
order pharmacies must be registered in Indiana. If they are not and
fill an Indiana prescription they are subject to sanctions from the
Indiana Pharmacy Board. Neither the prescriber not the patient faces
any liability if a pharmacy not registered or licensed in Indiana fill
the prescription. See the attached insert for further explanations.

Note that all these questions/answers are archived in the
Members’ Only section of the IVMA web page. They can be
found at www.invma.org.

As always, consult with your own legal counsel for specific advice.

FFrroomm  tthheeQQuueessttiioonn aannddAnswer Corner…GGllaadd  yyoouu  aasskkeedd  tthhaatt!!

Continued from page 1

In addition to all of these exciting changes, the quality of
the continuing education offered is unmatched. Here is the
programming planned to date:

Thursday, January 18, 2007
• The Thursday CE Session will feature cardiology with 

Dr. Henry Green and Dr. William Herndon.

Friday, January 19, 2007
• Important Issues (Internet Pharmacies, Legal Use of

Drugs, Guardianship Law—Dr. Charlotte LaCroix—
sponsored by Merial

• Exotics—Dr. Lori Corriveau
• Public Health—topics to be covered include Avian flu,

bioterrorism, and disaster preparedness
• Regulatory/Swine—Various speakers 
• Research Technicians—Dr. Jan Ramer and Dr. Sarah Elliott
• Internal Medicine—Drs. Joe and Stephanie Bruner
• Veterinary Technician—Ms. Julie Shaw, RVT
• Equine—Dr. Michele Frazer
• Computer Lab—hands on learning of Microsoft applications

Saturday, January 20, 2007
• Emergency Medicine—Dr. Matthew Beal
• Alternative Medicine—Dr. Loes and Dr. Kneuven—

sponsored by Nutramax
• Dentistry—Dr. Larry Baker, followed by an afternoon wet

lab—sponsored by Webster Veterinary

• Veterinary Technicians—Dr. Dennis DeNicola, sponsored
by IDEXX

• Equine Medicine—Dr. John Steiner and Dr. Nathan Slovis
• Food Animal—various speakers
• Shelter Medicine—Dr. Julie Dinnage and Dr. Richard

Ford, sponsored by Merial 
• Computer Lab—hands on learning of Microsoft 

applications

Sunday, January 21, 2007
• Soft Tissue Surgery—Dr. Seim
• “What the New Grad Wants and What the Old Grad

Expects”—panel discussion hosted by Dr. W. Mark Hilton
(1/2 day)

• Making the Media Work for You—Dr. Jim Humphries,
sponsored by Fort Dodge Animal Health (1/2 day)

• Clinical Pathology—Dr. Dennis DeNicola, sponsored by
IDEXX

• Veterinary Technicians—Dr. Matthew Beal, Dr. Larry Baker
and Dr. Knueven

• Equine Medicine—Dr. Brett Woodie
• Staff Session—Dr. Mark Opperman, sponsored by Bayer

Animal Health 
• Shelter Medicine Program for the Public—Dr. Richard

Ford and Dr. Julie Dinnage, sponsored by Merial 

Look for information about the 123rd Annual Meeting on
line at www.invma.org.

The enclosed insert can be found on the 
members’ only page at www.invma.org. 
You can make copies for your clients!
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What To Do When The
Media Calls!

The IVMA Board of Directors recently 
completed media training provided by 
Dr. Jim Humphries from The Veterinary
News Network. This session was generously

sponsored by Fort Dodge Animal Health. The Board learned
a great deal of information about how to obtain media 
coverage, how to answer media questions, and how to 
promote veterinary practice. You can find more information
about this at www.publicity123.com or www.dvmedia.com
where you could sign up to be a veterinary news reporter.

In this issue of the newsletter, we feature an article 
concerning what to do when the media calls your practice
and wants to interview you! Below are some things you
should review and consider:

Ask Some Questions:
• Why have they called you? 
• How did this story come to their attention? 
• Who else are they interviewing? 
• What is the news of the day? 
• What type of show is this? 
• What impact will this have on your practice, the association

or the profession?
• Can you have some time to prepare?   
• Do you know the reporter from their work on the air?
• Will they come to you or do they need you in-studio?
• What is their contact information?  
• Is this one story or a part of a series of reports? 

Determine What They Want: 
• Is this interview soft or hard?  
• Will this interview be controversial or general care?

• Do they want short answers or extensive answers? 
• Is this print or electronic media? 
• Do I have to do this immediately, or do I have some notice?
• What is the angle or their “take” on the story?
• What are their needs—then try to meet them?

Remember: 
• You do NOT have to agree to an interview
• You do not have to agree to their terms
• Reporters are neither your enemy nor your friend
• Reporters are driven by deadlines, in a hurry, not interested

in too much detail, like negative or sensational things, are
skeptical and probing! 

• Stay with the subject at hand
• The call might be a “pre-interview”. Your goal here is to

“sell the story” a little, and prove you are a good interview.

Now take some time to prepare: 
• Anticipate the questions you will receive
• Write 7-15 second answers. Craft them! 
• Practice about 10 points knowing you will get in about 4–5.
• Begin to practice. (Mirror, Spouse, Technician)
• Be sure to practice your answers “out of order”
• NOW; write all the “Hot Seat” questions—then practice them.
• Practice working in the important key points early in the

interview!!
• Be prepared to support what you say with examples, cases,

a “recent study”, CDC…

Here is how you do that:  
• Write down all questions you can think of
• Write down all the answers 
• Craft Your Message Points from these answers
• Identify Some Good Bridging Statements
• List Some Positive Points You’d Like To Bridge To

 
  

 

MENTOR PROGRAM UPDATE
This year, the membership committee decided to survey

those people involved directly in the mentor program, both
students and veterinarians. In general, it seems people like
the idea of the program but are not committed to making it
work. For instance, people tended to like the orientation
luncheon in the fall, especially the speaker. However, most
responders said they didn’t feel their match communicated
much, and even more admitted that they weren’t very good
themselves when it came to communication with their match.
This means the effort is not there to keep the relationship
going once people are on their own. As a committee, we
discussed the possibility of having additional meetings
scheduled; however, the budget is tight enough that we haven’t
been able to do something like that for the upperclassmen,
let alone provide extra opportunities for the freshmen.

Also, the matching process itself is not well-received. We

don’t usually have as many exotic veterinarians volunteer as
we have students interested in zoo/exotic, and conversely,
fewer large animal students than large animal veterinarians
sign up for the program. Therefore, students and veterinari-
ans matched together very often do not have the same
career interests. We could recruit veterinarians in certain
specialties to be mentors based on the forms we get from
students, but if they didn’t sign up on their own, how inter-
ested are they and how good of a job will they do?

What was most disappointing from the survey is that
people replied that they don’t value the program in general.
We plan to re-evaluate the program, make some changes,
and hopefully come back with a more meaningful mentor-
ing experience for all. We will not be having the orientation
luncheon this fall, but we plan to bring it back in the fall of
2007 or 2008. Thanks to all of you who have participated
in the past, and we hope to have even more interest when
we kick off the new program in the next couple of years!
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WHAT IS THE MOST 
EFFICIENT WAY FOR 

VETERINARIANS TO MANAGE
THEIR PRACTICE?

By Neal Wasserman

Data collected by the National Commission
of Veterinary Economic Issues (NCVEI) has
shown that veterinarians are more efficient,
and earn significantly more money when
they hire practice managers. In so doing,
practitioners are able to focus more on
medicine, and therefore generate more income.
We know that practice owners, especially
sole practitioners, often think they can’t
afford to hire an extra staff member, how-
ever, NCVEI data shows that they can’t
afford not to.

The NCVEI created the benchmark
tool, “Who’s Managing My Office,” to help
veterinarians determine the most successful
way to allocate their time between managerial
and medical activities. Practice owners who
use this tool are asked to input 1) the total
number of hours worked by each staff mem-
ber during the previous fiscal year and 2)
the percentage of time their employees spent
on medical vs. managerial operations. After
entering this data, users are shown a graph,
which visualizes how their staff compares
to those from other US clinics. In addition,
a recommended treatment is offered.

Do practice managers increase revenue?
Using data collected from the 1,200

practitioners who recently entered their
data into the “Who’s Managing My Office”
tool, the NCVEI explored whether practices
with a more active administrative staff
have higher revenues. The results show a
very strong positive correlation (see graph
a). On average, clinics see an additional
$119 for every hour a practice manager
works. Using this figure, a full-time practice
manager will add $247,500 to practice
annual gross revenue. An AHAA study in
2003 found that full-time veterinary practice
administrators earn an average salary of
$38,582 with a median of $40,000 1.
Therefore, the potential influence that
managerial staff has on the economic 
success of veterinary practices is dramatic.

Should practice owners spend more time on
management activities?

NCVEI further explored the financial
impact on practice owners who devote
more time with administrative tasks.
Opposite the trend seen with managerial
staff, our data demonstrate that the more

time owners spend managing their own
practice, the less revenue they earn (see
graph b). Veterinary owners essentially lose
$122 of gross revenue for every managerial
hour spent v. that same hour spent on
medical activities.

Are single veterinary practices an exception
to this trend?

The 308 sole practitioners who recently
completed the “Who’s Managing My Practice”
tool spent 38% more time with administra-
tive obligations than did veterinarians from
two person practices (see graph c). This may
indicate that inefficiency may be a large
barrier preventing smaller practices from
earning their maximum potential revenue.
In fact, our data suggests that veterinarians
from single veterinary practices lose $168
per hour they spend on administrative
work (see graph d). This is even greater
than the $122 average loss from each
owner managerial hour.

What does all this mean?
No matter how big or how small the

veterinary clinic, there is a large economic
impact when owners devote too much
time to management tasks. This article
doesn’t suggest that owners eliminate their
administrative involvement. Practitioners
must continue to provide vision, leadership
and strategic planning to their business.
Nonetheless, they should reduce the amount
of time spent on managerial activities, dele-
gating others to fulfill that role. Veterinarians
can thereby focus more time on the medi-
cine and they will make a more significant
economic contribution to the practice.

These results assume that freed veterinary
time will be spent on billable activities.
However, if patient load is such that addi-
tional time won’t be used treating patients,
practitioners can spend this time figuring
out how to increase clientele or how to
add additional services to provide better
patient care. Either way, freed time should
lead to increased revenue.

How do you and your staff compare to
these results? Find out by using the free
benchmarking tools at www.ncvei.org.

Neal Wasserman is a 4th year veterinary
student at Michigan State University aspiring
to specialize in ophthalmology. He graduated
from the University of Rochester in 2002 with a
BA in biology, and minor in psychology. Neal
completed an externship with the NCVEI.
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Management Hours Worked by Owner
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Owners at Single Veterinary Practices

$-

$50,000

$100,000

$150,000

$200,000

$250,000

$300,000

$350,000

$400,000

$450,000

$500,000

200 400 600 800 1000 1200 1200+

Management Hrs/Yr

R
e
v
e
n
u
e
/
F
T
E
v
e t

GRAPH D

1 Compensation and Benefits, 3rd Ed: Vital Statistics for Your Veterinary Practice, American Animal
Hospital Association Press, 2004; p13
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CIRCLE CITY VETERINARY SERVICES
8974 Riverbend Court
Indianapolis, IN 46250
317/502-0351

DR. KIMBERLY A. CLINE, PU ’89
618 E. Arch Street
Indianapolis, IN 46202
Phone 317/964-0065
Small Animal
Licensed: IN

DR. SCOTT EMCH, PU ’89
10654 Pine Bluff Dr.
Fishers, IN 46038
Phone: 317/913-9359
Small Animal

DR. LANI L. GILLIAM, PU ’83
445 Charlie Dr.
Noblesville, IN 46062
Phone: 317/770-1005
Small Animal
Licensed: IN

DR. SHANNON KILEY, PU ’91
8335 N. Central Ave.
Indianapolis, IN 46240
Phone: 317/479-1656
Small Animal
Licensed: IN

DR. MARY D. KRAESZIG, IL ’93
541 Quail Valley Dr.
Zionsville, IN 46077-9573
Phone: 317/733-3301 Home
Small Animal
Licensed: IN

DR. MARY A. MICHALAK, PU ’89
51638 Bowood Ct.
Granger, IN 46530
Phone: 219/277-8370
Small Animal/Avian

DR. HAROLD M. OKONE
Box 540 Ogden Dunes
Portage, IN 46368
Phone: 219/763-1702
Small Animal
Licensed: IN

DR. WESLEY ROBINSON
6034 Jonesville Road
Columbus, IN 47201
Phone: 812/342-2517
jrobin@hsonline.net
Small Animal
Licensed: IN, IL, WI

DEBORAH K. SAYRE, MSU ’95
2141⁄2 Franklin St.
Middletown, OH 45042
Phone: 513/422-4126
Cell: 513/460-6131
sayredk@msn.com

DR. CAROLYN VANDEWIELE, PU ’87
732 Whitethorn Place
Bloomington, IN 47403
Phone: 812/339-4283
Small Animal
Licensed: IN, MI

KIM CLARK, BS,R.V.T.
227 Holiday Lane
Greentown, IN 46936
Phone: 765/454-8757
Relief Technologist
Licensed: IN

DR. BRIAN NORTON, LSU ‘96
724 Surry Dr.
Lowell, IN 46356
Phone: 219/696-1980
Small Animal/Exotics
dr_norton@sbcglobal.net
Licensed: IN, IL

DR. SARAH THOMPSON TIEMAN, 
PU ‘91
881 Meadow Court
Mooresville, IN 46158
Phone: 317/834-4977
Small Animal
Licensed: IN

DR. TIMOTHY THUNELL
656 N. Combs Road
Greenwood, IN 46143
Phone: 317/859-7617
Fax: 317/859-7617
Small Animal
Licensed: IN, MI, OH

DR.HERMAN VICTOR FELGER, 
PU ‘78
Phone: 765/348-8531
Small Animal and Equine
Licensed: IN

DR. ED BARNETT, PU ‘98
420 S. Byerly RD.
Freedom, IN 47431
812/821-2008
Small Animal/Equine
Within 75 mile radius of Spencer
Licensed: IN, KY, VA

DR. JEAN DELONG, OSU ’96
524 Timbrook Circle
Beech Grove, IN 46107
Phone: 317/626-4737
delong49@comcast.net
Small Animal
Licensed: IN, OH

GREAT LAKES VETERINARY SERVICE
11099 McCarthy Rd.
Palos Park, IL 60464
Phone: 708/655-3850

DR. NANCY SHAFER, PU ’85
3220 Old U.S. 20 West
Elkhart, IN 46514
Phone: 574/294-1274
Cell: 574/370-0574 
Nshaferdvm@aol.com
Small Animal
Licensed: IN

DR. CATHY CRIGHTON, MSU ‘95
11099 McCarthy Road
Palos Park, IL 60464
Phone: 708/448-8885
www.mloganvrs.com
Small Animal

DR. WARD PHILLIPS, UGA ‘96
6848 S. 310 E.
Crawfordsville, IN 47933
765/376-4808 or 
cubsfan96@earthlink.net
Available after 12/31/05
Small Animal, Bovine, Small Ruminant

DR. NICHOLAS PAPPAS
Nicholas Consulting and 
Veterinary Relief, Inc.
Primarily Northwest Indiana, 
Chicago and suburbs (will consider
other areas)
219/663-6260 or 219/508-0266

DR. JENNIFER SCOTT, PU ‘04
9579 Aberdare Dr.
Indianapolis, IN 46250
765/532-6833
scottja1@hotmail.com
Small Animal

Available for Relief Practice

The annual meeting of the IVMA Senior Veterinarians
will be held on Sunday, August 20, 2006 at the Jonathan
Byrd Cafeteria in Greenwood, Indiana—Interstate 65, and
Exit 99. The meeting will start at 3:00 pm and there will be
a short informal business meeting from 4:30 pm until 5:00 pm
at which time we will join the cafeteria food service line.
There will be time for visiting after supper.

Why not plan to spend a part of your Sunday with old
friends in Greenwood, Indiana. There will be a number of
friends and colleagues whom you have known for years, and
there may be some that you haven’t had a chance to see

and visit with recently. You can be assured that you will be
in good company, and the food has always been outstanding.

We had seventy veterinarians, spouses and friends at the
last meeting, and they come from all four corners of the state.

Those on our mailing list will receive an invitation by
mail at least four weeks prior to the meeting date. If you
have not received a notice in the past, or if you have
changed your address recently please contact Peter Johnson,
Jr. DVM, Secretary 5280 Greenwillow Road, Indianapolis, IN
46226-1473, 317/546-8266, or petdrj@indy.net.

Senior Veterinarians’ Annual Meeting August 20, 2006
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CCllaassssiiffiieedd  AAddss
To submit a classified ad to be included in
the Hoosier Veterinarian, please fax, 
E-mail, or mail your ad to the IVMA office by
the deadline date to be included in the next
issue of the newsletter. Ads are $45 each. A
bill will be sent to you after the ad is run.

RELIEF VETERINARIANS search for work
dates view job details then bid HOSPITALS
post your job openings NO CHARGE until
you hire IVMA hospitals eligible for dis-
counted rate. Contact www.vetrelief.com
info@vetrelief.com 949/234-1960.

EMPLOYMENT OPPORTUNITIES
Type of practice: The Animal Emergency
Clinic is a critical care. after-hours, 
emergency clinic that handles the emer-
gency calls for most of the veterinarians
within a forty mile radius (small animal
only). Location: South Bend, IN. Close to
Chicago, outdoor activities, in a nice com-
munity with four colleges. Plans to move
into a newer, larger facility in 2006.

EQUIPMENT
The facility is full equipped with diagnostics,
including an Aloka 1400 ultrasound with
doppler, EKG, pulse oximeter, blood 
pressure monitoring, Vet-Test lab with QBC
and electrolytes, 300ma x-ray machine with
automatic processor, fluid pumps, isoflu-
rane anesthesia, endoscopy, and an AVS 
computer system.

RVT OR EXPERIENCED VETERINARY
ASSISTANT
Responsibilities: You will be responsible for
triage, patient monitoring, surgical 
assisting, computer invoicing, telephone
answering, laboratory tests, IV catheter
placement, administering treatments, and
general patient care. Initial training will
occur on evenings and weekends; there-
after, position will involve working overnight
shifts. Holiday shifts are shared among
staff. Full-time hours are preferred; however,
part-time will be considered. Benefits:
These include paid vacation time, personal
days, uniform allowance, simple IRA, and
discounted pet care.

EXPERIENCED DVM
ER veterinarians are responsible for 
handling incoming patients, as well as
directing multiple technicians and support
staff. Experienced veterinarians will work as
a solo practitioner with full-time consisting
of 3 shifts per week. Salary will include 
commission-based compensation at 25%
of gross production with a guaranteed base
salary.

NEW GRADUATE OR LIMITED EXPERI-
ENCE DVM
New graduates will have a training period
where they shadow another DVM for the

first three months and will have an on call 
mentor for next three months. They will be
considered full time with four shifts per
week during the first three month period
and three shifts per week thereafter. Salary
will be $50,000 per year for the first year.
Benefit package has a total value of $5,000
for the first year, divided according to your
needs. 

Contact Person: Dr. Carl E. Watters 
(hospital director) 

Address: 17903 SR 23, 
South Bend, IN 46635 

Telephone: 574/272-9619 (work) 
fax 574/273-8456
E-mail: carlrepvet@aol.com 
cell 574/286-1552.

ITEMS FOR SALE • Two 3’x6’ Mason
UltraBase Fiberglass kennels. $400.00 for
both. • Suburban treatment/exam table
with stainless steel top. Drawers on the left
side and an opening for a small refrigerator
on right side. $200.00. • Two drawer filing
cabinet for 5”x8” record cards. Priced at
$50.00. • Two Suburban exam room wall
mounted cabinets/work surface with draw-
ers and corner sinks. We can email photos.
Both $400.00. • Suburban stainless steel
17” deep bathing tub enclosed in a cabinet.
Priced at $200.00. • Two recessed single x-
ray view boxes. both for $50.00. Call
219/763-3311.

THE ANIMAL EMERGENCY CLINICS
of St. Louis, MO is seeking qualified candi-
dates interested in the challenges and
rewards of emergency and critical care
medicine. We provide training and mentoring
for all new employees. Excellent support
staff. Wide array of equipment and diagnos-
tics available. Flexible scheduling. Excellent
salary and benefit package provided.
Contact Dr. Jeff Vemmer at 314/822-7600
or FAX 314/822-5348 or mail information to
9937 Big Bend Road, St. Louis, MO 63122.

FOR SALE Complete Karl Storz Endoscopy
system purchased starting in 2000. I have
been forced to stop private practice due to
health problems and need to sell the equip-
ment. This is a complete system and would
allow the purchaser to perform flexible
endoscopy, rigid endoscopy with a 2.7mm
x 18cm scope with sheaths, and the oto-
scopy scope as well. This system includes
camera, insuflator, Xenon light source (new
bulb), insuflator, vacuum pump, video mon-
itor, VCR recorder, graspers for flexible and
rigid Endoscopy, and a cart to hold all the
equipment. Also included is an insuflator to
perform laparoscopy, along with cannulas
and all equipment needed to perform mini-
mally invasive procedures. Also included is
a MedRx otoscopy unit purchased in 1999,

which includes a monitor, camera, image
capture device, and 150 watt light source.
Everything needed to start performing
Endoscopy procedures as soon as the sys-
tem is set up. I will deliver and set up within
500 miles of Indianapolis otherwise buyer
pays shipping. There is over $30,000 worth
of equipment when purchased new. I am
asking $9,000 but will consider any offer. I
must sell. Call David at 765/447-8801 or
email at Dfh452@aol.com.

SMALL ANIMAL one doctor practice for
sale in southeast Michigan near Ohio 
border. Located in small community with
good schools. Well established with loyal
clientele and staff. Very little emergency
duty. Live the easy life, respond to 
smallpracticeforsale@yahoo.com

SOLO SMALL ANIMAL PRACTICE in
Winamac, N. of Indianapolis. Health rea-
sons force sale. Well established. Nice clin-
ic included. Only $250,000 for everything.
Dr. Zydeck, 248/891-3934 or e-mail: 
fzydeck@aol.com

SMALL ANIMAL PRACTICE near
Evansville, IN, W. of Louisville, KY. Nicely
equipped, over 4,000 sq. ft. clinic. Grossing
almost $300,000. Own it all for only
$550,000. Dr. Zydeck, 248/891-3934 or
email: fzydeck@aol.com.

GREAT SMALL ANIMAL PRACTICE SW
side of Indianapolis. Owner relocating.
Beautiful clinic, well equipped to practice
high quality medicine and surgery. Grossing
over $600,000. Dr. Zydeck, 248/891-3934 or
email: fzydeck@aol.com.
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Check out the IVMA 
Web Page!

Find important information on the
IVMA web page at www.invma.org.
The members’ only section is another
important benefit of membership.
You can log on by using your first and
last name (with no space in between)
as the user name. Use ‘ivma’ as the
password. It will then prompt you to
select your own password.

In the members’ only section you
will find links to important informa-
tion, copies of the newsletter on-line,
and frequently asked questions and
answers. Take advantage of this
important web page!
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Kay Knox, BS, RVT
IVTA Executive Secretary

It’s a quiet time of year for the IVTA but exciting changes are in
the works. The Executive Board met in early June and decided
that beginning in 2007, our newsletter will be sent electronically
to the membership rather than by mail. The newsletter represents
a huge portion of our annual budget and we hope to be able to
maintain the current fee structure for dues and still be able to 
provide scholarships to veterinary technology students.

We are currently accepting nominations for 2007 IVTA officers.
IVTA members can access information about the open positions
and find a list of persons eligible to hold office at our web site:
www.invta.org . We are also recruiting IVTA members to assist with
the State Fair Surgery Demonstrations. If you would like for your
veterinary technician to get involved, please contact the IVTA.
At this time, we are searching for RVTs to act as circulating nurses
or to assist with the narration during the surgeries.

The IVTA recently learned of a situation in which a practitioner
was reprimanded and fined for violation of CODE 15-5-1.1-25.
In light of this news, the IVTA would like to respectfully remind
Indiana veterinarians the code reads as follows: (a) During working
hours or when actively performing the technician’s duties, a registered
veterinary technician must wear a unique mark of identification
on the technician’s clothing approved by the board that identifies
the technician as a registered veterinary technician. (b) A registered

veterinary technician may use the title “registered veterinary 
technician” or the abbreviation “R.V.T.”. (c) No individual, other
than a registered veterinary technician may advertise or offer the
individual’s services in a manner calculated to lead others to
believe that the individual is a trained veterinary technician or 
a registered veterinary technician. As a result of this case, a cease
and desist order was issued by the State Attorney General’s Office.
A fine was also levied for the amount of $500.

The IVTA has recently received numerous calls from veterinarians
asking how to search for a veterinary technician for their practices.
We do have a fact sheet explaining various options for posting
advertisements. One of the first things we suggest is to contact the
Veterinary Technology Program at Purdue (765/494-7619). Any
jobs listed with the Program will automatically be posted in the
next newsletter issue. If you would like to receive a copy of our
Hiring Options Fact Sheet, please contact the IVTA at 765-494-1453
or indianavta@verizon.net. We can send it by fax or email or post
office. It is also available on our web site.

IVTA Update

IN MEMORIAM
DR. GEORGE DIMMICK, MSU ‘57

Died June 5, 2006
Crawfordsville, IN
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Auxiliary News

“Personally, I have always felt that the best doctor
in the world is the Veterinarian. He can’t ask his
patients what is the matter…he’s just got to know.”
Will Rogers (1879–1935). I along with many of you
may agree with this down to earth philosophy. As I
read the May 2006 Hoosier Veterinarian I couldn’t
help but wonder what Will would say about these
doctors today. Many of you know from your everyday
life the multifaceted job of your spouse. As you 
read the articles and advertisements you find the
veterinarian involved in so many different aspects 

of professional activity.
The words of the late Dean Jack Stockton summarize the accomplishments

of the IVMA. In his editing of A Century of Service, he refers to the three
things responsible for the high quality of animal health in Indiana. “1) The
educational and research programs which have produced and translated the
basic scientific knowledge into useful ends; 2) the competent and dedicated
veterinarians who have applied their knowledge and skills in utilizing old
and new information toward the objectives of the protection of animal
health, the relief of animal suffering, the conservation of livestock resources,
the practice of public health and the advancement of medical knowledge;
and 3) the sociopolitical system which allows, and in fact, causes, such
good things to happen. Nowhere in the world is the art and science of 
veterinary medicine practiced on a higher plane than in the United States.
and nowhere in the United States is it of higher quality than in Indiana.”
We salute all the men and women who have contributed and look forward
to the 123rd year of the IVMA!

As with all worthwhile organizations there are many individuals who
have had a profound impact. I would like to pay tribute to one such lady.
Mary Helen Barnes attended her first IVMA Auxiliary meeting in January
1941. Since that time she has been a most active member. She dedicated
numerous years while serving as the Legislative Committee Chairperson.
Mary Helen also served as a delegate representing our state at several
AVMA conferences. I had the opportunity to meet this amazing woman
last January. She has had several eye surgeries and will not be able to travel
this year. I was fortunate to speak with her this week. She expressed that
though she is not able to travel, she is old enough to relax and look back at
all the great times and people. Mary Helen would just love anyone passing
through her area to stop by for a visit.

Hope this finds you and your families enjoying good health and activities
of the season. Brown County State Park was a refreshing sight for our summer
board meeting. I am most appreciative for the time and effort of Linda Miller,
Fred Norman, Amelia Flores, Debby Hildebrandt, Barbara Schnarr, and
Kate Humphrey. Committee members are progressing on finalized plans for
the 2007 IVMA Conference. We welcome all of you who are interested in
volunteering to help during this event. You may contact Elaine Somerville
at esomer2@aol.com. We are proud to have four delegates represent us at
the AVMA Conference this month in Hawaii. Those catching the Auxiliary
Waves include Kate Humphrey, Fred Norman, Mary Jane Scamahorn, and
Barbara Schnarr.

Suzanne Jones
President, IVMA Auxiliary

Suzanne Jones


